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331472 - 2018 Alaska State HR Conference

Activity ID: 331472
Activity Type: Conference
Start Date: 9/20/2018
End Date: 9/21/2018
Total Credit: 14

Credit Type(s) HR (General)

Instructions for submitting this activity for recertification credit:

=N

. Login to your profile at https://hrci.org/login

2. Click the My Recertification link

Review your progress dashboard and requirements

s W

Find the Continuing Education: Pre-Approved Activities section of your learning plan

o

Click Add Activity
Enter the Activity ID and click Search
Click Select next to the activity title

Enter the Start and End Dates that you attended the activity* and click Next

© ®© N O

Review the activity details, agree to the attestation and click Submit

* Because some activities are ongoing throughout the year, the Start and End Dates are left intentionally blank.

If you have questions about earning credit hours for this activity, please contact:
recertification@hrci.org.
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RECERTIFICATION CREDIT FORM
Anchorage, Alaska | September 20-21, 2018

To keep track of your recertification activities, check the box (C]) by each session you attended. To earn recertification credit
hours, please log the activities to your online recertification application at www.hrci.org.

Note: PHR certificants may attend any of the sessions pre-approved for specified credit hours for general
credit as long as it has been pre-approved.

Sessions pre-approved for Business credit Total __ 10
O . ) )
Beyond SWOT Analysis: A Review of Four Planning Models )
9/20/2018 10:00 11:30 Business 1.5
= Leadership Secrets that Work: From the Classroom to the Boardroom )
9/20/2018 12:00 13:00 Business 1
= Strategic Planning for HR
9/20/2018 13:30 15:00 Business 15
O | The Future of HR: Promoting Business Success in a Changing Global
Workplace 9/20/2018 | 15:30 | 17:00 Business 1.5
= Communication, for a Change )
9/21/2018 8:00 9:30 Business 15
= The Business Case for a Healthy Workplace .
9/21/2018 10:00 11:30 Business 15
O Powerful Purpose )
9/21/2018 15:30 17:00 Business 1.5
Sessions pre-approved for HR (General) credit Total 115
Breakout Sessions 9/20/18 8:00am-9:30am 15
= Regulating Off Duty Conduct - how far can you go?
9/20/2018 8:00 9:30 HR 1.5
= 401K Plans Trends
9/20/2018 8:00 9:30 HR 1.5
= Consequential Conversations
9/20/2018 8:00 9:30 HR 1.5
= Building a Strong Talent Acquisition Strategy in Alaska
9/20/2018 8:00 9:30 HR 1.5
Breakout Sessions 9/20/18 10:00am-11:30am 1.5
= The Bermuda Triangle: HR Edition (ADA, WC, FMLA)
9/20/2018 10:00 11:30 HR 1.5
O Occupational Fraud
9/20/2018 10:00 11:30 HR 1.5
= The 10 Payroll rules HR Professionals should know
9/20/2018 10:00 11:30 HR 1.5
Breakout Sessions 9/20/18 1:30pm-3:00pm 15
O Teach, Lead, Repeat: The essential skills required to succeed in today's
global economy 9/20/2018 | 13:30 | 15:00 HR 1.5
= HIPAA: Compliance and Requirements
9/20/2018 13:30 15:00 HR 1.5
= Building Incentive Compensation Programs that Work
9/20/2018 13:30 15:00 HR 15



http://www.hrci.org/

Breakout Sessions 9/20/18  3:30pm-5:00pm 15
= Tackle Your Risks, Better Your Business
9/20/2018 15:30 17:00 HR 1.5
= Why Compliance Matters in Background Screening
9/20/2018 15:30 17:00 HR 1.5
= Is Performance Management Really Dead?
9/20/2018 15:30 17:00 HR 1.5
O The Future of HR: Promoting Business Success in a Changing Global
Workplace
9/21/2018 15:30 17:00 HR 1.5
Breakout Sessions 9/21/18 8:00am-9:30am 15
O Personnel Files, Record Retention and Technology 9/21/2018 8:00 9:30 HR 15
= Health & Welfare Plans - Strategic Planning and Design
9/21/2018 8:00 9:30 HR 1.5
= How to Solve a Murder
9/21/2018 15:30 17:00 HR 1.5
Breakout Sessions 9/21/18 10:00am-11:30am 1.5
D Please Sue Me - Alaska Edition 9/21/2018 10:00 11:30 HR 15
= A Roadmap to Recruiting and Retaining Top Veteran Talent
9/21/2018 10:00 11:30 HR 1.5
= How to Conduct an Organizational Risk Assessment
9/21/2018 10:00 11:30 HR 1.5
Keynote Session 9/21/18 12:00pm-1:00pm 1.0
‘ | | Tools, Techniques, and Technologies for Creating Inclusive Workplaces 9/21/2018 ‘ 12:00 l 13:00 | HR 1
Breakout Sessions 9/21/18 1:30pm-3:00pm 15
O Discrimination, Harassment & Retaliation: Trends and Cases 9/21/2018 13:30 15:00 HR 15
= Building Incentive Compensation Programs that Work, Part Il
9/21/2018 13:30 15:00 HR 1.5
O Strategic Management or Strategic Leadership: the difference is strategic
thinking! 9/21/2018 | 13:30 | 15:00 HR 1.5
= The Enemy in the Mirror
9/21/2018 13:30 15:00 HR 1.5

This conference has been pre-approved for 14.0 HR (General) recertification credit hours.

To earn 14.0 HR (General) recertification credit hours for attending this conference,
please enter the Activity ID # 331472 with the conference dates to your
online learning plan at www.hrci.org.

NOTE: To earn Business recertification credit for sessions pre-approved for Business credit, do NOT use the Activity ID Number

assigned to the conference. Submit one record for each credit hour category, listing all session titles in the Program Description and

total hours for each entry.

Example: If you attend five (5) Business Management and Strategy sessions and three (3) general sessions, you will submit two
listings: one for all Business Management and Strategy sessions, listing each session title attended, and one for all general credit
sessions.
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